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In these economic times, many families who have never before needed 
assistance are suddenly þnding themselves struggling þnancially.  If your 
family is in this situation, you may not be aware that free or reduced price 
school meals are available to qualifying families through the National 
School Lunch Program.  This is a completely conþdential program that 
is easy to access and provides wholesome breakfasts and lunches to stu-
dents in our district for little or no cost to the family.  If your household 
income is at or below the listed guidelines, or if your family receives food 
stamps, TANF, or FDPIR, you qualify!

FEDERAL INCOME GUIDELINES (BEFORE TAXES WITHHELD)
		  Reduced Price Meals
	 Household Size	 Annual	 Month		 Week
	 -1-		             $	19,240	            $	1,604	            $	370
	 -2-			   25,900		  2,159		  499
	 -3-			   32,560		  2,714		  627
	 -4-			   39,220		  3,269		  755
	 -5-			   45,880		  3,824		  883
	 -6-			   52,540		  4,379		  1,011
	 -7-			   59,200		  4,934		  1,139
	 -8-			   65,860		  5,489		  1,267
For each additional family member add	
				    6,660		  555	 129

Your school ofþce has applications or you may apply downtown at the 
4J Education Center, 200 North Monroe, Eugene 97402.  Have questions?  
Call Nancy Gripp in Nutrition Services at 687-3596.

This institution is an equal opportunity provider.
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Message from the Principal: Peter Tromba
Dear Monroe Community:
With Spring approaching, I wanted to 
take the time to ask you to talk to your 
children about appropriate behavior 
at Monroe. Historically, this is the time 
of year where there is an increase in a 
variety of behaviors that impact the 
professional learning environment. In 
fact, in the last few weeks, we have al-
ready seen signs that this is starting to 
occur. Our plan is to give parents and 
students a refresher in the elements of 
positive behavior and then to act swift-
ly and decisively with consequences 
when these expectations are not met. 
Finally, we are also working with our climate commit-
tee to þnd new ways to recognize and reward positive 
behavior.
   Of chief concern to me is the fact that our students 
are not treating all members of our school community 
with respect. This is especially true with regard to sub-
stitute teachers, volunteers, and employees who work 
in our programs for special needs students. Students 
at Monroe MUST treat all adults with the same respect 
they show to their teachers and to Mr. da Silva and 
me. I have recently heard reports of other adults in 
the building who have observed unsafe behavior and 
asked student to correct it who were ignored by the 
students. Students who ignore adults in the future will 
receive a consequence that can involve a suspension: 
it is unsafe and unacceptable that students would not 

follow a reasonable request from any 
adult at Monroe.
   Positive behavior at Monroe is deþned 
by being safe, being responsible, and 
being respectful. I am working with 
our Climate Committee to include a 
new element to this: òbeing inclusiveó. 
Being inclusive at Monroe means to 
engage with, learn about, and support 
all of the individuals in our building. 
It may be a developmentally delayed 
student in the lunchroom, a new stu-
dent who has just transferred to our 
school, someone who has just experi-
enced a tragedy and who is in shock, 

or someone who has historically been mean or a bully 
who is turning over a new leaf. I plan to work with 
our students and staff in inclusive practices and make 
a special effort to reward these using M and M’s and 
Certiþcates of Recognition.
   In my experience, reminding students of the rules, 
setting clear expectations, and having signiþcant re-
wards and consequences, are the best tools to maintain 
a good learning environment. This is the right time of 
year to focus on this effort and I ask you to do the same 
thing at home. Talk to your kids about the fact that 
school is like a job, that they are here for the purpose 
of learning, and that they have the responsibility to be-
have in an appropriate manner. If you have questions, 
please contact me.
	 Peter Tromba

One of the highlights at the end of the school year is our 
Honor Roll Recognition which will be held on Friday, 
April 24, 2009 from 8:00-8:45 am in the school cafeteria. 
Mufþns, bagels, juice, and milk will be served.
   Students who have earned a 3.50 grade point aver-
age or above for second semester 2007-08 and þrst and 
second trimesters 2008-09 will be invited to attend. Be-
cause sixth graders were not at Monroe last year, they 
will be invited to attend based on þrst and second tri-
mester grades.

   Students will be sent an invitation via U.S. mail to 
attend this event. If a student does not receive an invi-
tation and thinks she or he should, please check with 
Reba in the ofþce. 
   Please note, we do not use accumulated grade point 
averages; it is the actual grade point averages earned 
in consecutive trimesters that determine if a student is 
invited to this event or not.
   Students will be seated at reserved tables. Parents may 
also attend this event, however, seating is limited.

Students to be honored the end of April




